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Contact Details 

ADDRESS 97 Robinson St 
Horsham VIC 3400 

PRINCIPAL Mr Peter Gutteridge 

PARISH PRIEST Fr Peter Hudson 

SCHOOL BOARD CHAIR Mr Dean Winfield 

TELEPHONE (03) 53823545 

EMAIL principal@stbc.vic.edu.au 

WEBSITE www.stbc.vic.edu.au 

E NUMBER E2044 

 

 

Minimum Standards Attestation 

I, Peter Gutteridge, attest that St Brigid’s College is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 
registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 
and the Education and Training Reform Regulations 2017 (Vic), except where the 
school has been granted an exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2018 school year 
under the Australian Education Act 2013 (Cth) and the Australian Education 
Regulations 2013 (Cth) 

20th May 2019 
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Our College Vision and Mission 
Vision 
  
Guided by our Catholic Identity, St Brigid’s College ensures high levels of learning 
and success for all.  
 
 
Mission  
 
Through the three pillars of Catholic Identity, Teaching and Learning and 
Wellbeing, we commit to: 
  

• Nurturing faith and fostering positive, healthy and respectful relationships.  
 

• Being a Professional Learning Community focused on a high level of 
learning, collaboration, results and outcomes. 

 
• Upholding the safety and wellbeing of all. 

 
• Preparing students to be positive contributors to society 
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College Overview 

St Brigid’s College is a Co-educational Catholic Secondary College serving the Parish of 
Ss Michael & John’s, Horsham. 
St Brigid’s College began when the foundation stone of the original building was laid on 
the 14th September 1919, by the Right Reverend Dr. D. Foley, Bishop of the Ballarat 
Diocese. The Parish Priest responsible for the foundation was Very Rev. D. Howell. Five 
Brigidine Nuns arrived in Horsham in April 1920, and St Brigid’s College was officially 
opened in May. Three boys and five girls were enrolled. The first Superior was Mother 
Stanislaus Tobin. 

St Brigid’s College aims to promote personal development, individual determination, 
responsibility and academic excellence of each student in order to achieve their full 
potential. Student Pathways include Australian Curriculum, the Victorian Certificate of 
Education (VCE), Vocational and Educational Training (VET) as well as the Victorian 
Certificate of Applied Learning (VCAL). There is a strong Pastoral Care emphasis for each 
individual student. Community links are featured with student involvement in community 
service programs. 
 
St Brigid’s College is a Professional Learning Community (PLC) where our commitment 
is to ensure high levels of learning for all our students. Our staff is composed of 
collaborative teams who work interdependently to achieve common goals for which we 
are mutually accountable.  
 
Our College runs on a Vertical Homeroom System with students being members of a 
House and a Homeroom which contains a range of students from Years 7-12. We find this 
a very positive structure that helps with pastoral care, student management and healthy 
relationships amongst students in the school. 

 
Within the Homeroom structure is the Teacher Advisor program. This program is designed 
around individual interviews for each student in a homeroom to discuss how they are 
progressing in their subjects, set goals, monitor tasks and their organisation in addition to 
any other issue/s they wish to discuss. Student interviews occur approximately every 5 
weeks and a report, summarising the interview is made available to parents through the 
online Parent Access Module (PAM). 
 
With Christ as the centre and focus, St Brigid’s College strives for the development of the 
whole person. The College sees itself as offering an invitation to its members to “come 
and see” and experience the human values as portrayed by Christ, expressed in a modern 
educational establishment. 

Some of the more specific aims of St Brigid’s are as follows: 
a) To provide a rich, broad curriculum which, through participatory and 

co-operative learning, develops basic skills and provides access to 
our cultural heritage. 

b) To provide an environment which allows students to experience the 
hope and optimism of the Gospel as well as the Gospel values of 
freedom, truth and love. 
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c) To promote the integral development of students:- physical, 
emotional, intellectual, moral, aesthetic and spiritual, in accordance 
with the belief that each student is unique. 

d) To encourage young people to weigh moral values with an informed 
conscience, illuminated by faith and thus embracing Christian 
values by personal choice. 

 
St Brigid’s College is a community. Community is at the centre of our being. All students 
need to accept that, when they enrolled to attend St Brigid’s College, they enrolled into 
our community. 
Our College is noted for its friendliness, helpfulness, and courtesy of our students, and 
this characteristic is frequently commented upon by employers, municipal officials and 
voluntary organisations. 
 
Basic to our policy is the requirement that no student may disrupt the work, or wellbeing of 
another student. 
In co-operation with the parent, the College will act quickly, positively and most firmly to 
achieve this. The College believes that all students must learn to have:- 

(a) respect for themselves as a person. 

(b) respect for other people, their rights and their property. 

(c) respect for community and community property 

(d) respect for the ethic of study and work. 
The relationship between parents, members of staff and students is based on mutual 
respect and care. 
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Principal’s Report 

The year was again a very busy year with all those events that make up school life in this 21st 
century such as excursions, camps, retreats, classroom teaching, laughter, tears, successes, 
failures and the ups and the downs. As a Catholic learning community, I am confident that the 
balance is heavily tilted in favour of another very successful year by whatever criteria is adopted.  

From a Catholic Identity point of view there were many opportunities for students to learn more 
about our Brigidine and Catholic tradition and immerse themselves in an array of activities such 
as retreats, our Young Vinnies group, our Days for Girls group, our Caritas Walkathon, our 
Catholic Fete day, our White Ribbon assembly, Mass for the Poor and our Relay for Life team 
where our students demonstrate that the need for justice and support of all within our society is 
understood and responded to in a tangible way. 

I commend all our students and staff whose work for justice has continued to bring vibrant life to 
our College vision of education that would not only assist the individual but would contribute to a 
better and more just society.  

From a Teaching and Learning point of view by far the vast majority of students should have 
looked at their reports with the quiet satisfaction that comes from having given their best efforts. 
Our students have again made a remarkable commitment to this academic year. One only has to 
attend any College activity to see the wonderful achievements of our students and how so many 
of them grasp the opportunities put before them on a daily basis. St Brigid’s College enjoys a 
privileged position in the local and wider community as a provider of quality Catholic education 
because of the excellent level of cooperation that exists between students, staff, parents and the 
wider Church and educational communities. We must continue to work together to ensure that 
our students have every chance possible to make the most of the opportunities provided for them. 
To achieve success for all our students, St Brigid’s embarked on a new framework for quality 
teaching and learning. 

The framework for Professional Learning Communities was continued throughout 2018. During 
the year, we, as a staff    

i)   reflected on what current research shows has the greatest impact on 
improving student learning 

ii) considered why we need to change to better meet the needs of our 
students 

iii) developed a shared understanding of the key PLC concepts and 
characteristics 

iv) committed to collaborative teams in a PLC 
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In the area of Pastoral Care & Wellbeing many, many students have felt confident and cared for 
at school and many have found assistance and extra help when it was needed. As a part of our 
commitment to the safety and wellbeing of our students, ‘Feeling Safe’ sessions were presented 
to our students. During these sessions, students were presented with information directly from 
PROTECT, the Government website, where facts about child abuse; which includes advice on 
what to do if they or someone they know have experienced or are at risk of being abused were 
discussed.  

We are blessed with a cohort of wonderful students who continue to actively contribute to the life 
of our College. I would like to thank each of the students who were with us this year for their 
efforts in being their best; not just in their studies, but also in the multitude of co-curricular offerings 
that make a difference to the climate that we experience at St Brigid’s. 

I am delighted to report a snapshot of our Year 12 students’ results for their VCE. Ethan Jolley 
was announced Dux of the College for 2017, achieving an excellent ATAR of 89.95. Our College 
had 13% of our students achieving an ATAR of 80 or more and 68% of our students achieving an 
ATAR of 50 or more. Gerard Natividad obtained a “perfect” score of 50 for Further Mathematics 
as a Year 11 student.  

Our College Production “The Little Mermaid” was a great celebration and powerful showcasing of 
the outstanding musical and theatrical talent we have here at St Brigid’s. There is an amazing 
amount of passion and energy which goes into making events like these possible. Not only is the 
production a great example of the creative talent that resides in our community, but it is also part 
of the many structures from which our wonderful school spirit is built upon and displayed. This 
work epitomised the importance of community that we uphold at our College.  

Our Student Representative Council has once again proved to be a student voice for the school. 
Their initiatives have added value to our College and clearly illustrate the type of young men and 
women that move from our College and into the wider society. 

In the sporting arena, St. Brigid’s has once again performed incredibly well against the larger 
schools on a Regional and State level. Congratulations to our students and staff for our success 
in the “2018 Sporting School of the Year” category award. The award is due recognition for the 
amazing sporting achievements throughout our College that results from encouraging our 
students to extend themselves in all facets of school life and allows them to display true pride and 
school spirit.  

Throughout 2018 St Brigid’s laid the groundwork to the building of an exciting new $8 million 
STEAM Education Centre, bringing new age learning to the Wimmera. In what is a first for 
secondary education in regional Victoria, the uniquely designed Science, Technology, 
Engineering, Arts and Mathematics centre will be a hub of modern learning, integrating digital 
and design technologies, creative and performing arts, maker spaces, 3D printing, sciences and 
mathematics into a modern learning facility. 
 
Announced by Federal Member for Mallee, Andrew Broad, St Brigid's College received a $1.7M 
capital grant towards the new building. This is a real achievement for our students to have 
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access to learning facilities that will bring opportunities to achieve a more in-depth knowledge of 
science and maths, plus the ability to integrate and apply that knowledge in creative ways to 
solve the challenges of the future. The decision to build a STEAM Education Centre is grounded 
in current educational and market research indications for student success in a constantly 
changing and increasingly digital world. 
 

As a College we are very appreciative of the continued work of the parents who enhance our 
College through their efforts with fundraising, catering and in the canteen. The Year 10 
Presentation Ball was a truly spectacular event. Our students were a credit to themselves, their 
families and S. Brigid’s College. We thank the parent organising body and the staff who 
assisted with the preparation and organisation of the night. Parental involvement in our school 
community is imperative to our continued development.  

We celebrate proudly, the strength of our Catholic learning community and learn much about 
followership, discipleship and commitment from the role models placed before us. I have no doubt 
that the very strong commitment to our learning community will continue to grow thereby helping 
St Brigid’s College to achieve its most fundamental purpose which is to ensure that all students 
learn in an environment in which they not only know that God loves them, but they experience 
that love in the way that all members of our community show by their actions that they are 
responding to Jesus’ call. Thank you for what has been and thank you for what is to come.  

 

Peter Gutteridge 

Principal 
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Governing Authority Report 

At St Brigid’s College, with Christ as our Light and the Creator of our life and light, our College 
vision is that our students be strengthened in the light and life of Christ to develop the attitudes 
and skills, which will equip them to participate fully in the world of the 21st century. We believe 
that students learn best when they are active participants in their own learning. Our College 
caters for individual differences and believes that students should proceed at individual rates 
and be successful in what they do. 

The 2018 school year began with the Year of Youth. “The Australian Bishops have entrusted 
the Year of Youth in 2018 to the guidance of the Holy Spirit of this great south land and draw 
inspiration from St Mary of the Cross MacKillop.” This national Year of Youth coincides with the 
10 year anniversary of World Youth Day in Sydney. Les Butler, our Faith and Religious 
Curriculum Leader, took a number of students to the Diocesan Year of Youth Festival in Ballarat 
in August. From this group our Vinnies Group have been strongly involved, and have helped our 
College focus on a number of issues where people are in need. In his Letter to Young People, 
Pope Francis invited the young to “hear God’s voice resounding in your heart through the breath 
of the Holy Spirit.” This invitation is a true reflection of the vision we have at our College for our 
students, preparing them for life: life to the full. 

We have worked on strengthening the links between St Brigid’s and Ss Michael and John 
Primary School, to encourage more practical involvement with Staff in the Middle Years – 5 to 9 
– and to see Catholic Education in our Parish as a Foundation Class to Year 12 education. Our 
Schools, with OLHC Murtoa and St Patrick’s Nhill, have attended Staff Blessing Mass, Catholic 
Education Week Mass, Mass for the Poor – with students bringing over 1500 items of food to be 
distributed to the poor, Assumption Mass, and Mission Day Masses. We will continue to build on 
these links in 2019 and beyond. 

We face challenges with falling enrolments and staffing, but these positive areas from above 
give us hope and inspiration to know our Schools will continue to thrive in offering Catholic 
Education across our region. 

I pray for God’s blessings on the graduating Year 12 Class and pray for success in their exams 
and future careers. I thank them for their positive and enthusiastic leadership to our College. It 
is wonderful to see so many students gain apprenticeships through the VCAL program, 
congratulations to all involved in achieving these results. 

I thank Peter, the Staff and Students for the year, thank you Parents for your support to our 
College, and may the new building program over Christmas see bright new buildings and a 
bright future for our College in the future. God bless you all. 

Fr Peter Hudson. 
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College Advisory Council Report 

My thanks go to all members of the School Advisory Council for their contributions over the past 
12 months. St Brigid’s continues to be a highly respected learning centre in the district with ever 
improving facilities. Our students continue to shine in many areas and represent the College in 
an impeccable manner both within and outside of the St Brigid’s community. 

Whilst future enrolments are under pressure due to the increased level of competition in the 
secondary school landscape, the St Brigid’s community is working very hard to maintain our 
market share, with a view to rebuilding in future years. These outcomes could not be achieved 
without the Leadership and commitment from the Executive and Leadership staff combined with 
the dedicated team work from all staff within the College. 

St Brigid’s has continued to maintain a sound viable financial position and recognition must be 
given to the Finance Committee for their sound management of the financial affairs of the 
College. 

We are well advanced in the planning and development of the new “STEAM” building and when 
completed this facility will provide an exciting new learning environment for students of the 
college for many years to come. 

The students have again had an outstanding year with many gaining recognition for outstanding 
results in sport, volleyball, science and public speaking, and are acknowledged for their work in 
the community through the Young Vinnies program, Relay for Life, participation in the Caritas 
Walkathon and of course the Catholic Fete day. 

We must not forget the wonderful school production of “The Little Mermaid” by our very talented 
students, which was a resounding success, and strongly supported by many of our staff and 
parents. 

I also congratulate the school for the solid academic achievements of all students, in particular 
the year 12 students with 100% satisfactory VCE completion and a top ATAR score of 89.95% 
by the Dux of the College, Mr Ethan Jolley. 

Our teaching staff are working hard to build a strong and cohesive team and the Leadership 
group should be congratulated for the improvements achieved across the whole school, and 
most importantly in student outcomes. 

I also recognise the huge contributions of the many parents and staff who have assisted 
throughout the year with Catering, Presentation Ball and the many other events that have taken 
place during this time. 

In closing I would again like to thank all Advisory Council members for their contribution over the 
past year and hope that the year ahead continues to see St Brigid’s College as a college of 
choice in the local area. 

Dean Winfield, Chairperson 
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Catholic School Culture 

Goal 
To strengthen the school as an authentically Catholic community that encourages critical 
thinking and reflection in the context of our contemporary society. 

Intended Outcomes 
1. The Vision and Mission Statement of the school clearly articulates the centrality of. 

Gospel values and the Catholic culture and ethos in all facets of school life. 
 

2. To promote and foster the Gospel values of justice, compassion, respect, service, 
hospitality and courage in relation to all members of the College community. 

 
3.  To provide opportunities for the St Brigid’s community to grow in their understanding 

of the College’s Brigidine heritage and to embrace it through active participation. 
 

4. To be able to express our distinctiveness as a Catholic school in a society where the 
Christian faith is increasingly marginalised. 

Achievements 
• Our Year 11 students visited Adelaide and had their eyes, their ears and their hearts 

opened by their encounters with refugees and those who are enduring homelessness. 
Students and staff were privileged to be able to sit and speak with a number of refugees 
who shared their personal stories of their necessity to leave their home lands and to seek 
refuge in Australia. The students heard of the exorbitant costs these people paid - both 
financially and mentally. Students (and staff) were greatly moved by their experiences 
throughout the week and this was confirmed when the students presented in front of their 
peers about what they had learnt and what they will take away from the Retreat. 

 
• Our Catholic Missions College Fete was an outstanding success. As a whole school event 

we, in a tangible way, bear witness to the Gospel messages of justice and equality. Just 
under $2000 was raised and will be used by Catholic Missions to provide, support or 
educate communities through long-term development programs focusing on key areas 
such as health and hygiene, water supply and sanitation, housing, teaching of job skills 
and environmental awareness. Many thanks to our VCAL students for their organisation of 
this fete and to our homerooms who supported the event with their stalls and activities. 
 

• Once again, the support for the Gifting Mass was overwhelming. There were 1959 items 
donated which was equal to $4,950 of food, an increase from last year's collection. The 
Emergency Christian Food Centre was extremely overwhelmed by the amount of food.  

 
• We welcomed Bishop Paul Bird to St Brigid’s as part of his Official Visit to the Horsham 

Parish. Bishop Paul spent time with our Young Vinnies group and their important ministry, 
visited a number of classrooms, met with our RE faculty and participated in a Question 
and Answer session with our Year 11 cohort. 
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• 2018 was the Year of Youth and the focus from our Diocese was in providing opportunities 

for young Catholics to engage in various activities and awareness programs to develop 
their understanding of the Catholic faith in the 21st century. The Diocese of Ballarat 
organised a Catholic Youth festival – Spreading the Joy at Federation University in 
Ballarat with guest speakers and presenters in attendance.  Twenty-four students from St 
Brigid’s travelled to participate. 

 
• Catholic Education Week was a time to celebrate and thank those who, over many years, 

have contributed to the success of Catholic schools in our community. We are grateful to 
everyone who has ‘founded’ the schools we enjoy today, whether that role was as staff 
members, parents, students and former students. As part of the celebrations for Catholic 
Education week, staff members, Les Butler and Gerry Nicholls will be recognised for their 
30 years of service to Catholic Education. 

 
• Our walkathon, on the last day of Term 1, raised much needed funds for Caritas Australia. 

A total of just under $200 was donated to the works of Caritas Australia which supports 
people to help themselves out of poverty, hunger and injustice. 

 
• Compulsory Religious Education curriculum from Years 7 -11 whilst in Year 12, students 

are offered Units 3&4 in Religion.  
 

• St Brigid’s College has continued to provide sound liturgical experiences through regular 
Liturgical Celebrations, the opportunity for prayerful experience for the College 
Community. Class Masses and Year Level Masses have been timetabled into the calendar 
as a regular occurrence rather than a once-off affair. The College actively encourages 
students to live out their faith in the broader Community. 

 
• Young Vinnies is a group of students from Years 8 -11 who organise fundraising and 

advocacy activities within St Brigid’s. Their focus is to support the work of the St Vincent 
de Paul Society by helping those in need with this group now sponsoring 6 students from 
the Philippines and Indonesia. Our Young Vinnies cooked and sold pancakes in June to 
raise funds for the Assist-a-Student program. The Assist-a-Student program provides 
funding for an education scholarship to train and educate a student in another country for 
one year.  The assisted student receives a scholarship for one year and the money raised 
by our Young Vinnies contributes to their education needs.  

• The willingness of staff to fully participate and support all aspects of worship 
despite the interruptions to classroom programs. This has caused some 
consternation amongst staff but the staff acknowledge that this worship is central 
to our faith in Christ. 

 
• Opportunities for the expression of faith are provided through Eucharist and 

various other liturgies to celebrate special feasts and occasions. The centrality of 
the Eucharist is recognised with whole school masses celebrated every term and 
classes and/or year level attending mass at Ss Michael and John’s Parish Church. 
Students are also encouraged to reflect upon their faith and spirituality through 
prayer, retreats and reflection days. 
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Learning & Teaching 

Goal 
In order to believe in and achieve high levels of learning for all students, we will collaboratively 
develop and improve teacher efficacy and collective responsibility for students’ learning 
outcomes. 

Intended Outcomes 
1. Improved VCE standards. 
2. Improved student engagement in learning. 
3. All staff participate and contribute in an efficient and effective manner in teams in 

order to build a collaborative culture within the school. 
4. All staff to have consistency of curriculum taught, pacing of teaching program, 

assessment, and reporting for year level subject teams. 

Achievements 
• All staff participated in a Professional Learning in-service entitled “Building Culture from 

the inside out in Professional Learning Communities”, facilitated by Tom Hierck. This in-
service focused on the need to fully understand and commit to the Vision of our College. 
A full review of our Vision and Mission has commenced under Tom’s guidance. 
 

• Elevate Education worked with our Year 11 and 12 students to impart strategies related 
to the transformation of the students’ study skills. The workshops assisted the students to 
improve their study techniques, increase motivation, build confidence and lift examination 
performance. 

 
• Plans have been finalised for our new building venture that will see an architect designed, 

purpose build STEAM Centre become a highlight feature of our College. STEAM 
education involves integrated learning across Science, Technology, Engineering, Arts and 
Mathematics and we are expanding our teaching and learning program to ensure we 
continue to meet the needs of our current and future students. Building an even better St 
Brigid’s College is an exciting project and the new STEAM building project heralds a bright 
future for our College. 

• At our Achievement assembly, we were privileged to listen to Penelope Manserra speak 
to our students, parents and staff about achieving in all that we do. Penelope’s message 
was certainly loud and clear: seize every opportunity provided to you and success will 
come your way. Presentations were made to our students who achieved success in the 
ICAS English, Mathematics, Science, English Writing and Digital Technologies 
competitions, Science Olympiads – Biology, Chemistry and Physics, Australian History 
and Geography competitions, Education Perfect Science Championships, Wimmera 
Science and Engineering Challenge, Legacy Public Speaking Competitions, GWS Water 
Competition and numerous writing competitions. 
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• Our College was a finalist in the Active Schools Award sponsored by Keep Victoria 
Beautiful which is one of Australia’s oldest environmental groups, with a rich history 
in community reward and recognition. This award recognises Victorian schools for 
outstanding sustainability achievement, sustainable practices, reducing their 
environmental impact and leading the community by example. 

• The use of NAPLAN data to highlight the relative growth of cohorts as they move from 
Year 7 through to Year 9. There has been reflection on Year 7 and Year 9 NAPLAN 
preparation by Mathematics and English teachers to maximise consistency of student 
achievement. 
 

• An exciting new program “Bright Sparks” was initiated in 2018. A diverse number of 
workshops offered Years 5, 6 and 7 students an opportunity to extend and further expand 
their skills and interest areas. The workshops also offered students the opportunity to meet 
and work with students they might not otherwise have met as well as develop leadership 
and teamwork skills. 

• Our Victorian Certificate of Applied Learning (VCAL) course continues to be highly 
regarded and commended for its innovation and ability to engage students to learn from 
across the state and nationally. The development of new options for students reflects their 
capacities to ‘think outside the square’ and work diligently to achieve goals.  

• The work experience program offered to our Year 10 students provides an opportunity to 
experience life in the workforce for a week. It also gives them the opportunity to consider 
what options they may like to take in the years ahead, in relation to tertiary studies, 
apprenticeships or entry to the workforce.  

• The option of completing Vocational Education & Training (VET) courses has been offered, 
once again, to our Year 10 and 11 students. These VET courses provide the opportunity 
for students to undertake a diverse range of studies that otherwise would not be accessed 
via the VCE. Students are able to access VET courses through the College, South West 
TAFE and other VET providers. 
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STUDENT LEARNING OUTCOMES  

 

Students at St Brigid’s College continue to perform well against the National Benchmark 
Standards as measured by the NAPLAN Tests. There has been a small decrease in the Year 
7 cohorts moving from an average of 98.2% in 2016 to 96.7% in 2018 across the five areas 
tested. For the Year 9 cohort there has been a small increase, 90.4% in 2016 up to 90.7% 
across the five areas tested. It is noted that there has been continued improvement in 2018 
by the Year 7 cohort in Grammar and Punctuation, Reading and Numeracy whilst Spelling 
and Writing have decreased. With the 2018 Year 9 cohort of students there has also been a 
decrease in Spelling and Writing whilst the cohort has significantly improved in Reading, 
Numeracy and Grammar and Punctuation. 

The College continues to work on improving literacy outcomes for students with an ongoing 
focus on reading, spelling and writing strategies which improve understanding and confidence. 
The ACER suite of testing was used to triangulate the data so that continuous improvement 
can be achieved. It is evident from the data that there needs to be a concerted effort to review 
current practices in Spelling and Writing throughout Years 7-9 in an effort to improve student 
outcomes. 
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Wellbeing 

Goals 
• To further improve student motivation, confidence, self-awareness and responsibility for 

managing aspects of their learning and school leadership. (Restorative Practice, Positive 
Education) 
 

• To continue to improve healthy, respectful relationships to promote and encourage 
positive engagement and connectedness of students to our school college under the 
umbrella of Child Safe policy. (Positive Education, Respectful Relationships) 

 
• To further increase compassion, understanding and inclusivity of all students, including 

those who are vulnerable. (Positive Education, Respectful Relationships) 

Intended Outcomes 
1. Current ‘Child Safe’ Policies/Guidelines with an annual review. 
2. Complete VIT 2018 PD requirements, specific to ‘Special Needs – Enhanced Learning’ – 

DDA eModule  
3. Students continue to be prepared for making pathway choices. 
4. Student Wellbeing Team to implement Pastoral Care Sessions, in conjunction with the 

TA Coordinator and Respectful Relationships team. The students will continue to 
develop resilience and independence and be empowered to speak up. 

• Whole School Focus on Child Safe. 
• Positive Education – CEOB PD 
• Respectful Relationships 
• Restorative Practice – CEOB PD 

5. Revisit/Conduct a MindMatters PD with all staff.  
6. Revisit/Conduct an eSmart PD with all staff. 

Achievements 
• Our Year 9 students participated in a MINDFULNESS MATTERS workshops. The 

focus of the workshops was to give students the opportunity to experience positive 
strategies that can help to deal with periods of stress anxiety such as boxing, 
Pilates, self-concept, walks, music and colouring. Students also attended a Legal 
Aid session which addressed Online Safety and Consent.  

• Our Year 10 & 11 students participated in the Alfred Hospital's 
P.A.R.T.Y. program (The Prevent Alcohol and Risk-related Trauma in Youth 
program) which is a dynamic and interactive injury awareness and prevention 
program. Our students were provided with information that will enable them to 
recognise potential injury-producing situations, make prevention-oriented choices, 
and adopt behaviours that minimise unnecessary risk. We thank the Alfred 
Hospital for this quite confronting and realistic opportunity for our students. 
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• Our Year 10 students participated in a social performance on alcohol issues in our 
community at the "It's OK To Say No" event. In addition to our students’ 
performance there were speakers from Horsham Police, Headspace, Grampians 
Community Health, Wimmera Drug Action Taskforce in addition to guest speaker, 
Fiona O'Loughlin. All speakers shared the many different and varied aspects of 
alcohol in the Horsham community. The vision behind the event is to see more 
people socially supporting one another to reduce risky drinking, resulting in 
reduced harm for themselves, their family and friends, those in the vicinity and the 
broader community. 

• Our Year 9-11 students through their participation in the “Courage to Care” 
program, listened to the stories of Holocaust survivors and the people who 
assisted them in surviving the German invasion of their countries. The message 
delivered to our students was emphatic: Have the courage to care and be an 
upstander rather than a bystander. 

"We want to empower participants to be Upstanders in the face of injustice, by giving 
them an understanding of the consequences of prejudice both on the individual and on 
society, and the recognition that each person can make a difference." - Courage to Care 
Program 

It is hoped that our students are willing to live out this message of “Courage to Care” and 
not allow their friends to make poor choices or to say that it was too difficult to stop them. 
We all need to be upstanders at St Brigid’s so that when we leave this College, we have 
the courage to care. 

• Our annual School Social was conducted in a most positive manner in which the 
students entered into the spirit of the “Haunted House” theme. It underlines the 
fact that students can engage in a fun-filled night of celebration without falling into 
the trap of thinking that alcohol and other substances are necessary to have a 
good time. 

• Congratulations to our VCAL students and teachers for organising and hosting the 
White Ribbon Foundation Trivia Night and White Ribbon assembly. It was 
wonderful to see such an enthusiastic and organised young team pull together a 
great event in support of The White Ribbon Foundation. As a school and 
community, we strongly support the prevention of violence in our community, in 
particular, men's violence against women. In November our Year 10 students and 
staff participated in the White Ribbon Walk. 

• A continued commitment to small VCE classes has been made despite economic 
restrictions. A number of VCE classes operate as partnerships with other schools 
because of their small numbers. 

• The Parent Access Module (PAM) has now been in use at St Brigid’s College as 
a major means of communication between the College and home for a number of 
years. During that time, many parents/carers have utilised the facility to view 
aspects of the education of their daughters and sons. 
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• We were pleased that the level of student connectedness and the level of student 
initiated activity was as high as ever in 2017. The student attendance on special 
days and the money raised for charity are two examples of evidence of this. 

• Six of our Year 10 students travelled to Melbourne to attend the Halogen Youth Leadership 
Conference. The Halogen Foundation program is designed to benefit any student who 
shows an interest in developing their leadership potential. The day involved presentations 
from amazing key speakers such as magician Cosentino, cricketer Holly Ferling, swimmer 
Leisel Jones and actor Uli Latukefu 

• Former student, Mitch Creek spoke inspirationally and appreciatively about his time at St. 
Brigid's, pursuing his dream from our College to the National Basketball League and to his 
very recent signing as an NBA basketballer with the Brooklyn Nets. Mitch spoke at length 
about the need to be resilient, to overcome setbacks, to recognise and be assisted by your 
“trusted circle of friends”, to be passionate about your dreams and then to work hard and 
focus to realise these dreams. 

This was a wonderful opportunity for our students to hear from one who has come through 
St Brigid’s and who is fulfilling his dream at the highest level.   

• Students continue to support the online academic feedback program agreeing that the 
more direct feedback on their assessment tasks is greatly assisting their academic 
progress. 

• Daniel Delaney awards are presented to students who display outstanding qualities of 
leadership, community spirit and excellence in some field of endeavour. 

• Awards such as the Margaret Simonds Bursaries and School Advisory Council awards 
acknowledge student effort across a range of criteria and disciplines. 

• Our Year 7 “Welcoming” Dinner offered the opportunity for our staff, Year 7 students and 
their families to develop understanding of the expectations of St Brigid’s College. 

• Homework – Study Slam offered for all students after school. 

• Homeroom groups are structured vertically. Groups are comprised of a mixture of Year 7 
through to Year 12 students. A buddy system and a transition program are important facets 
of the House program that facilitate student transition from primary to secondary school. 
The combination of year levels is one of the main reasons that St Brigid’s College enjoys 
such positive relations between students of different levels. 

• The implementation of a Student Wellbeing centre which is always staffed by a member 
of the Student Wellbeing team thus allowing immediate response to any issue raised by 
our students. 
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VALUE ADDED 

Apart from the many achievements listed above, St Brigid’s College administers a number of 
Camps, Retreats and Work Experience that directly impact the students’ wellbeing and 
connectedness to the school and the wider community. 

 
• The Year 7 Orientation camp at Tandara was another huge success, with a positive 

spirit being generated amongst our students. The development of understanding of 
the community spirit of St Brigid’s was clearly evident as the students established 
new friendships with their peers and teachers. 

 
• Our Year 8 students enjoyed the thrills and spills of their Camp at Roses Gap. The 

camp’s objectives included opportunities for our students to experience fun, 
adventure, exploration of the outdoors, attainment of skills in the outdoors and the 
development of teamwork amongst all. 

 
• Our Year 9 students embarked on an eco-spirituality retreat at The Little Desert 

Nature Lodge. This retreat focussed on eco- spirituality awareness with a view to 
empower students to make a personal contribution to the sustainability of the earth 
through appreciation for the environment. 

 
• Our Year 10 Retreat was a three-day immersion-style program based in the City of 

Melbourne where our students were provided with a unique opportunity to engage 
with groups of disadvantaged and marginalised people and also be given an 
opportunity to discover cultural aspects of Melbourne.  In addition to engaging with 
people from different walks of life, the Retreat also exposed the students to the social 
and cultural perspective of the impact of various events on the development of 
Australia, with visits to places and organisations of historical importance. 

 
• Our Year 11 students participate in a “Street Ministry” retreat in Adelaide. The 

opportunity for our students to witness and be involved in the service of Christ is one 
that is both enlightening and humbling. A greater appreciation of who they are and 
their impact on others, are the major outcomes of the retreat. The itinerary 
incorporated: a City Justice Walk, Refugee Tutoring, Ethical Shopping, Asylum 
Seekers, Interfaith issues, avenues for supporting people in difficult circumstances 
and Action Plans. 

 
• Our Year 12 students opened the year with three days at Norval, Halls Gap, where 

they reflected on their lives, their families and had opportunities to set personal 
goals and bond as a group. With assistance from the Sacred Heart Ministry Team 
our students were confronted with numerous personal challenges but approached 
each with enthusiasm and openness. 
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STUDENT SATISFACTION 

• Student willingness to participate in all aspects of the extra-curricular program 
• Student organised and led College assemblies 
• The large number of initiatives organised by students and fully supported by staff 
• Excellent response rates to student surveys 
• The School Improvement Survey reflects a student cohort who are largely 

satisfied with the offerings that the College is making. Particularly noteworthy is 
student satisfaction with student motivation, connectedness to school and peers, 
student behaviour in class, safety and purposeful teaching.  

 

STUDENT ATTENDANCE 

Working towards full attendance by all Year 7 – 12 students is a core goal of St Brigid’s 
College. Without regular and consistent attendance, students cannot maximise 
academic, social and psychological achievement. 

Parents are asked to advise the Front Office (53823545) Option 1 by 8.40am if their child 
will be absent from school that day. Messages may also be left on the school answering 
machine. Should a student not be present at homeroom or Period 1 and has not 
completed a late pass, then a text message will be sent to parents’ mobiles seeking 
clarification of the absence. Roll marking occurs for all periods of instruction. 

There are many strategies that are implemented to assist families with student absence. 
Counselling, home visits, case management approaches, mentoring, transition back to 
school supports and working closely with the Student Wellbeing Team to identify 
additional assistance are all strategies and interventions that are applied as needed. 
Additionally, families are supported by our Assistant Principal - Wellbeing who initiates 
contact with external agencies as required if there are home issues that are affecting 
regular attendance at the College. 
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Child Safe Standards 

Goal 
St Brigid’s College holds the care, safety and wellbeing of children and young people as 
a central and fundamental responsibility. Central to the mission of the school is an 
absolute commitment to fostering the dignity, self-esteem and integrity of children and 
young people and providing them with a safe, supportive and enriching environment to 
develop spiritually, physically, intellectually, emotionally and socially. 

Achievements 
• Our College website under the tab “Child Safe” contains the following 

information: 

i) Our Child Safe School policy 

ii) Our Child Safe Code of Conduct for Staff 

iii) Our Child Safe Mandatory Reporting and Other Obligations document 

iv) Our Child Safe Incident Report Form. 
All documentation is reviewed annually by staff. 

• St Brigid’s has nominated Mrs Antonia Jeffery as our Child Protection Officer.  
 

• All staff have read, discussed and individually signed off on our Child Safe Code of 
Conduct which has, at its heart, the objective of promoting a child safe environment 
within the school. 

 

• All volunteers/visitors to the College are asked to produce their WWCC or VIT card 
before entering the school. 

 
• All excursion forms have a Child safe section to be completed which incorporates 

detailed risk assessments for all activities. 
 

• At staff meetings and Advisory Council meetings, Child Safe is a standing agenda 
item. 

 
• All staff at St Brigid’s have completed and passed the mandated “Mandatory 

Reporting” e-module. 
 

• St Brigid’s College has implemented extensive, well-articulated and comprehensive 
Child Protection standards for all staff, volunteers, contractors and visitors who 
interact with the young people in our care. All staff, visitors and volunteers are bound 
by certain standards of behaviour, practices and policies to safeguard children. The 
standards are clear and deliberately address areas of possible risk to children such 
as social media, potentially ‘grooming’ behaviours and transparency for all in positions 
of power over children. 
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• Regular inserts in the College Newsletter which highlight that at St Brigid’s College 
we have a zero tolerance for child abuse and are committed to acting in children’s best 
interests and keeping them safe from harm. The College regards its child protection 
responsibilities with the utmost importance and as such, is committed to providing the 
necessary resources to ensure compliance with all relevant child protection laws and 
regulations and maintain a child safe culture. 

 
• Regular surveying of the safety of our students through the use of “Bully Ballots”. 
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Leadership & Stewardship 

Goals 
• To consolidate the new Leadership and Stewardship structure 
• To improve the quality of teaching and learning through a process of PLC collaboration 

for teaching staff. 
• To further embed Child Safe practices across the St Brigid’s College community through 

the implementation of Respectful Relationships curriculum. 
• To strengthen professional accountability strategies for all staff through appropriate 

feedback 
• To strengthen teamwork and engaging practices for all members of staff through PLC. 
• To build the leadership capability of all staff. 

 Intended Outcomes 
 

1. Continued focus on strategic planning in view of competing student enrolments 
2. Build distributive leadership among staff especially developing capacity as 

instructional leaders. 
3. A Leadership and Management structure that supports and advances student 

learning and wellbeing 
4. Decision making completed at the appropriate Leadership level. 
5. Improved teacher collaboration through PLC whole school implementation 
6. Staff seek targeted PD which produces improved student outcomes. 

Achievements 
• Our College Advisory Council approved the establishment of a new sub-committee 

called the School Enhancement Advisory Committee (SEAC) 

The purpose of the SEAC is to: 

i) support and enhance the effective communication between 
the parent community and the School Advisory Council, and 
in so doing, 

ii) bring the ‘voice of the community’ constructively to the table 
of the Advisory Council to help improve outcomes in any/all 
areas of the College – ultimately for the benefit of our current 
and future students. 
 

• All teaching staff participate in an Annual Review Meeting (ARM) with the Principal 
according to the Award. ARMs for staff are a more formative, future-oriented, 
professional management process rather than a review. 
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• St Brigid’s has developed a new scholarship structure to acknowledge the 
achievements of our students. Our Excellence Scholarships recognise significant 
achievement and outstanding ability in some or all of the following areas: 

i) Academic record 
ii) Contribution to the Arts: visual and performing arts, including music, drama and 

dance 
iii) Sporting achievements 
iv) Social justice and Parish participation 
v) Leadership and contribution to school life and to the wider community 

 
 

• The single most important relationship between a student and teacher is embodied in 
the Teacher Advisor program. At St Brigid’s College a homeroom consists of a multi-
year level grouping of students with the same Teacher Advisor for the student’s entire 
secondary school career. This program is designed around individual interviews for 
each student in a homeroom to discuss how they are progressing in their subjects, set 
goals, monitor tasks and their organisation in addition to any other issue/s they wish to 
discuss. Student interviews occur approximately every 5 weeks and a report, 
summarising the interview and student assessment, is made available directly after the 
interview.  

 
• The mentoring of new staff by experienced staff. This has worked both ways with 

ideas being demonstrated by the new staff and the experienced staff passing on ideas 
about classroom management. 

 
• Our Induction Mass is a wonderful school celebration of leadership within our College 

community. Student Leaders inducted included College Captains and Vice Captains, 
Student Leaders, House Captains and Vice Captains, SRC Representatives and our 
new Senior students. 

 
• As well as formal leadership opportunities, the College programs challenge students to 

accept responsibility in a wide range of other areas. Formal and informal opportunities 
for leadership development took an array of forms in 2018. These included College 
Liturgies, House Meetings, Year Level Activities and special events such as 
Assemblies, co- curricular programs, School Tours, Information Evenings and 
welcoming visitors. 

 
• St Brigid's students were given the opportunity to participate in the GWMWater Student 

Conference. This Conference provided students the opportunity to present their 
research findings on the topic of "Living Water". 

 
• There is a continual review of key events held each year by staff. The review looks at 

the successes and challenges associated with each event in an attempt to ensure that 
the event is attuned to our Vision and Mission. 

 
 

https://www.facebook.com/gwmwater.org.au/?fref=mentions
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EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

DESCRIPTION OF PL UNDERTAKEN IN 2018 

• Professional Learning Communities training days 
• Disability training 
• Mandatory training 
• “Art is” Inservice 
• Awakenings curriculum 
• Respectful Relationships training 
• Questacom Teacher workshop 
• Study Tour – UC Kaleem, Canberra 
• GamEd – Wimmera 
• WASM VET, VCAL and Careers 
• Positive Education 
• PLC Study tour – USA and Canada 
• Leadership Coaching 
• Courageous Conversations 
• WestVic Sports Academy inservice 
• Oxford Digital Suite 
• Timetabling 
• Austswim 
• Library Networks 
• Diocesan Governance Forum 
• Pathways and Transition Seminar 
• Respectful Relationships 
• Anaphylaxis Training 
• Child Safe Inservice – policy and code of conduct review 
• Subject Based Professional Development 
• Annual Conferences: PE and Health, Mathematics, English, History, 

Science, Visual Communication, RE, Literature 
• Network Meetings: Leaders of Learning, Student Wellbeing 
• VIT Mentor training 
• Edrolo 
• VCE Assessor training 

 

NUMBER OF TEACHERS WHO PARTICIPATED IN PL in 2018 66 

AVERAGE EXPENDITURE PER TEACHER FOR PL $ 812 

 

 

 



St Brigid’s College, Horsham 

 

 
2018 ANNUAL REPORT TO THE SCHOOL COMMUNITY 26 

 

TEACHER SATISFACTION 

• Excellent attendance at College liturgies, Sports Days and assemblies 
• Regular and productive staff meetings with a focus on SWOT 

Analysis and dynamic communication 
• Excellent support for Caritas, Catholic Missions and SRC fundraising 
• The Teacher Advisor program that operates throughout Years 7-

12, provides parents with a detailed and accurate picture of their 
child’s participation in school life- both academically and socially, 
and continues to assist students in developing a positive level of 
engagement within school. 

• The further development of Professional Learning Teams with 
teamwork being the focus. 

• The range and number of Professional Development opportunities 
undertaken by staff. 
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College Engagement 

Goals 
• All College publications to be ‘professional’ and have consistent ‘branding’ (layout, 

font, logo, brand colour) 
• Create and actively promote our “Point-of-Difference” in the local market 
• Maintain an active membership on Parish Centenary Committee for 2020 

celebrations 
• Build an ‘interactive’ ALUMNI database to help promote & support the College 

Intended Outcomes 
1. Maintain the College Facebook ‘Engagement’ to > 5%   
2. Parent Satisfaction Index to be at 78 (currently at 68) 
3. College “Welcome Kit” to be upgraded and standardised in line with above 
4. Alumni page to be created on school website and a minimum 50 past collegians 

recorded 

Achievements 
• Congratulations to our students and staff for our success in the Wimmera Eye Care 

“Sporting School of the Year” category award at the Horsham Sports and Community 
Club “Sports Star of the Year” award evening. The award is due recognition for the 
amazing sporting achievements throughout our College that results from encouraging 
our students to extend themselves in all facets of school life and allows them to display 
true pride and school spirit. 

• St Brigid’s welcomed 15 Japanese students and their teacher (3 week stay) from 
Matsudo International High school. Having all travelled great distances to experience 
life in an English-speaking school, we are most grateful that they continue to select 
our College to be that school. Our students provided each of our visitors with a friendly 
environment in which to learn and experience our culture just as these students will 
also provide our students the opportunity to further understand different cultures.  

• At the commencement of the 2018 school year, the staff of St Brigid’s College, Ss 
Michael and John’s Primary and Our Lady Help of Christian’s Primary schools 
attended Mass to celebrate, with Parish members, the commencement of the school 
year and to be blessed and commissioned by Fr. Peter in our roles as educators. 

•  St Brigid's College, in partnership with the Horsham East Rotary Club participated in 
the “Eat Up” program. This program provides primary schools freshly made 
sandwiches, that can be frozen and distributed to students who come to school 
without lunch. Our students are given the opportunity to volunteer and help make and 
wrap the sandwiches, ready for delivery by members of the Horsham East Rotary 
Club. Students found that involvement in the program was just one way in which they 
can help others in need, a facet of St Brigid’s that we are extremely proud of. 
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• Our Year 9 students attended a commemoration of the anniversary of the bombing of 
Darwin. The service was conducted by World War II veterans and their stories detailed 
the hardship and risks that the local militia experienced. As Australians, we can 
sometimes take for granted the peace and freedom we experience. We should be 
grateful for our country and offer our thanks to the men and women who helped shape 
Australia through their defence of the country. 

• Offering the facilities of the College for use by the community continues to hold St 
Brigid’s in high esteem. In particular, all sporting facilities are available for use at 
minimal hire costs for registered community bodies and are used approximately four 
out of five nights of the week. 

• Work experience, sporting competitions and community programs e.g. Relay for Life 
have further elevated the St Brigid’s College reputation as an enthusiastic, positive 
and compassionate community member. 

• Congratulations to our VCAL students and teachers for organising and hosting the 
White Ribbon Foundation Trivia Night. It was wonderful to see such an enthusiastic 
and organised young team pull together a great event in support of The White Ribbon 
Foundation. 

• Masterful performances, outstanding audiences, imaginative costumes and a fantastic 
dose of spirit and enthusiasm and you have “The Little Mermaid”. Our Production was 
a great celebration and powerful showcasing of the outstanding musical and theatrical 
talent we have here at St Brigid’s. The cast and crew were able to harness that ability 
and create the wonderful final product we witnessed at each performance. 
Congratulations to the students involved and to the many staff and parents who 
supported this production. This work epitomised the importance of community that we 
uphold at our College. 

• As a result of our 'Dress Like A Farmer' Day in support of the farming community, 
students and staff raised $593 towards “Drought Relief” for the farmers to the north 
who were experiencing extreme drought and hardship.  

• Parents continue to find the SMS system for global messages or student absences to 
be a positive communication technique between school and home. Parent -Teacher 
interviews are also booked through the Parent Access Module (PAM) thus allowing 
parents the choice of times and teachers. The continued use of the PAM has enabled 
parents to follow much more closely their child’s progress, homework, reports, 
notices, and school events. 

• The electronic delivery of the weekly newsletter has enabled a greater amount of 
information to be quickly and efficiently disseminated and student achievement 
acknowledged with the incorporation of photographs and student work itself. Our 
newsletter is now available 24/7 from our website www.stbc.vic.edu.au and ‘pushed’ 
out to families weekly via our “St Brigid’s College Horsham – Skoolbag” app. 

• Attendance at all of our Parent Information nights by families has shown the sense of 
community within our school. Parents were informed of the many wonderful initiatives 
and programs currently being provided across all Year Levels throughout the year. 

 

http://www.stbc.vic.edu.au/
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• Our annual Open Day was an outstanding success. The continued involvement of our 
students as tour guides, caterers and in conducting practical demonstrations ensured 
that our College was a living entity where the skills obtained were demonstrated for our 
guests. It was an outstanding way of showcasing what we do at St Brigid’s to the wider 
community. 

• The Year 10 Presentation Ball held at Longerenong College was, once again, a 
spectacular event. It was suggested on the night that there was an amazing 
transformation in the students – the way in which they dressed, the manner in which 
they conducted themselves, their etiquette and deportment and the fact that they have 
developed into a greatly respected group of young men and women. Our students 
were a credit to themselves, their families and St Brigid’s College. 

• The Melbourne Cup Eve Gala Night was a great social night thoroughly enjoyed by 
all members of our community. 
 

VALUE ADDED 

In 2018, St Brigid’s College undertook the following activities to further 
school improvement: 

 
• Year Level Camp and Retreat Program 
• Whole school, Year level and class-based Eucharistic celebrations 
• School participation in Parish Eucharistic celebrations 
• Year 10 Presentation Ball 
• Year 12 Graduation Mass and Dinner 
• Public speaking and Lions’ Youth of Year. 
• Intraschool and Interschool sporting competitions in Athletics, 

Swimming, Cross-country, Football, Netball and Shooting 
• Gala Night 
• Open Day 
• Young Vinnies Group 
• Careers Expo 
• Relay for Life 
• Remembrance and ANZAC Day services 
• HEADSTART Program 
• “Eat Up” program. 
• School Production 
• Parent Information evenings 
• Japanese student visit 
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PARENT SATISFACTION 

• Enthusiastic support for activities including the Year 10 Presentation 
Ball, Gala Night and catering ventures. 

 
• Excellent attendance at parent – teacher interviews, Curriculum 

Information, Welcoming Dinner,  “Bright Sparks” and Transition 
sessions. 

 
• Parent and student attendance at Subject Selection and Course 

Counselling. 
 

• Willingness of parents to openly discuss issues with staff. 
 

• Parents volunteering in the College canteen. 
 

• Parent willingness to be guest speakers. 
 

 
 

School Improvement Survey, Parent Satisfaction Data reflects a parent body who are 
largely satisfied with the progress that the College is making with their sons and 
daughters. Particularly noteworthy is parent satisfaction with approachability, 
transitions, learning focus, student motivation, student connectedness to peers and 
school, student safety, reporting and stimulating learning. An area of concern is 
parental perception of the role of homework in their child’s learning. 
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School Performance Data Summary 
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PROPORTION OF STUDENTS MEETING THE MININUM STANDARDS 

NAPLAN TESTS 2016 
 

 % 

2017 
 

 % 

2016 - 2017 
Changes 

 % 

2018 
 

 % 

2017 - 2018 
Changes 

 % 

YR 07 Grammar & Punctuation 97.1 98.1 1.0 97.3 -0.8 

YR 07 Numeracy 98.5 100.0 1.5 100.0 0.0 

YR 07 Reading 98.5 96.2 -2.3 97.3 1.1 

YR 07 Spelling 98.5 100.0 1.5 97.3 -2.7 

YR 07 Writing 98.5 98.1 -0.4 91.4 -6.7 

 

YR 09 Grammar & Punctuation 83.8 87.7 3.9 92.7 5.0 

YR 09 Numeracy 94.1 96.9 2.8 100.0 3.1 

YR 09 Reading 94.1 90.6 -3.5 96.2 5.6 

YR 09 Spelling 86.8 95.4 8.6 85.5 -9.9 

YR 09 Writing 95.6 84.6 -11.0 79.2 -5.4 
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YEARS 9 - 12 STUDENT RETENTION RATE 

Years 9 to 12 Student Retention Rate 65.3% 

 

 

    

AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL % 

Y07                                                                                                  93.9 

Y08                                                                                                  90.9 

Y09                                                                                                  90.0 

Y10                                                                                                  89.8 

Overall average attendance 91.1 

 

 

    

TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 77.4% 

 

 
 

 
 
 

  
 

 

STAFF RETENTION RATE 
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Staff Retention Rate 79.6% 

 

    

TEACHER QUALIFICATIONS 
 

Doctorate 0.0% 

Masters 4.8% 

Graduate 26.2% 

Graduate Certificate 2.4% 

Bachelor Degree 88.1% 

Advanced Diploma 14.3% 

No Qualifications Listed 2.4% 

 

 

    

STAFF COMPOSITION 
 

Principal Class (Headcount) 4 

Teaching Staff (Headcount) 
 

54 
 

Teaching Staff (FTE) 
 

42.6 
 

Non-Teaching Staff (Headcount) 
 

25 
 

Non-Teaching Staff (FTE) 
 

21.7 
 

Indigenous Teaching Staff (Headcount) 
 

0 
 

 

 

    

MEDIAN NAPLAN RESULTS FOR YEAR 9 

Year 9 Grammar & Punctuation 583.2 

Year 9 Numeracy 596.0 
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Year 9 Reading 583.8 

Year 9 Spelling 557.5 

Year 9 Writing 534.6 

 

    

SENIOR SECONDARY OUTCOMES 
 

VCE Median Score 28 

VCE Completion Rate 
 

100% 
 

VCAL Completion Rate 
 

97% 
 

 

 

    

POST-SCHOOL DESTINATIONS AS AT 2018 
 

Tertiary Study 36.8% 

TAFE / VET 18.4% 

Apprenticeship / Traineeship 13.2% 

Deferred 18.4% 

Employment 10.5% 

Other - The category of Other includes both students Looking for Work and those classed as Other 2.6% 

 

 

 
Note: 

 

The School’s financial performance information has been provided to the Australian Charities 
and Not-for-profits Commission (ACNC) and will be available for the community to access 
from their website at http://www.acnc.gov.au 

http://www.acnc.gov.au/
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